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M-Futures

A unique Higher Apprenticeship
in Construction Management

Your future in construction starts here
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M-Futures is an exciting chance to gain
experience with construction, engineering »
or property companies across Manchester.

You’ll work with up to six companies, get
paid a wage and study towards a Higher
Level 4 Apprenticeship in Construction
Management.

It’s a once in a lifetime opportunity to work
with the city’s biggest construction players
and can pave the way to a life-changing
career in construction management.

2 year programme

Learn professional construction skills on-the-job

Work with up to six companies on rotation

No fees or student debt to pay Y

“Through the apprenticeship, I’ve
Starts September 2019 1 : { had the opportunity to experience
Gain a Level 4 NVQ in Construction and Building ' NV 14N every element of a major project. The
Services Management and a HNC qualification | experience I’ve gained is invaluable.”
Earn a salary of £16,000+ InE 'e: Dylan Pritchard, Our Town Hall project
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A Real Alternative You could be working with
: ' some of these companies:
to University:

There are no fees, no student loans or debts on an
apprenticeship programme. The fees are paid by your
employer and you will earn a salary, rising in line with age
related and performance pay structures.
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This is a unique chance to gain recognised qualifications
and work experience with a range of top companies, build
an impressive CV and potentially secure a permanent
career with one of the companies. On completion of N E———
your apprenticeship, you can easily earn over £20k and ;
potentially gain company sponsorship to complete a
degree in your chosen pathway.

What M-Futures involves

Over two years, you will work with up to six
companies on rotation in a range of business

“What appealed to me most ' areas and construction projects. Depending on
about this apprenticeship was the companies and projects you are placed in,
the fact that you could explore l you will develop a full mix of skills including:
different aspects of construction * Building development and design

and get an insight and
: background knowledge in more
)’ than one section of the industry. + Contracting
I’m really enjoying working with .« Consultancy
Laing O’Rourke on the Factory and | am excited to
see this exciting project through.”

* Project Management

* Planning
Amelia Stanway, Laing O’Rourke Construction * Procurement

Management Apprentice » Construction finishing stage and handover.
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Contemporary or Heritage options

Contemporary - this involves
working on projects that are
creating modern buildings
such as mixed use retail,
leisure, apartment and office
developments.

There are two
pathways to the
M-Futures programme
you can apply to:

W& totalpeople.co.uk

Heritage - this involves
working on major projects
that are restoring older

buildings such as the re-
development of the Grac
Listed Manchester Town

\
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Take the first steps into your
future career in construction

Entry requirements

M-Futures is open to:
* People of any age

* Learners who hold a level 3 qualification or an A-Level or
equivalent in a relevant subject with related work experience

e Residents of Greater Manchester or those who are
studying or have studied at a Manchester college

* Learners who want to develop a management career in
construction, rather than a tools based apprenticeship.

Apply now

Vacancy Applications will
be open from late June. Y totalpeople.co.uk/mfutures
You can register your Q 03333222666

interest in applying for
the M-Futures scheme N enquiries@totalpeople.co.uk
by visiting our website:

We welcome applications from a diverse range of ba

Total People is part of LTE group.

LTE group is committed to equality of opportunity, non-
discriminatory practices and supporting individual learners.



